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Abstract 

The socio-cultural background of migrant workers in Jammu District is a vital area of study, 

as it encompasses their identity, traditions, and integration within the local community. 

Understanding these dynamics sheds light on the challenges they face and the contributions 

they make to the region’s socio-economic fabric. Migrant workers in Jammu District often face 

challenges related to cultural assimilation, social integration, and economic instability. They 

may encounter discrimination, language barriers, and limited access to essential services, 

which can hinder their ability to preserve their cultural identity. The objective of this study is 

to analyze the socio-cultural background of migrant workers in Jammu District by examining 

their cultural identity, traditions, and social networks. In conducting this sociological study of 

internal labour migrants and local workers in Jammu District, a multifaceted approach to data 

collection will be employed, utilizing both qualitative and quantitative methods. Surveys and 

structured interviews will gather firsthand accounts and demographic information from both 

migrants and local workers, while focus group discussions will provide deeper insights into 

their experiences and perceptions. Data analysis will involve thematic coding for qualitative 

data to identify common patterns and trends, complemented by statistical analysis of 

quantitative data to establish correlations and disparities. The study will also develop 

comprehensive profiles of internal labour migrants, exploring their backgrounds, reasons for 

migration, and integration challenges. Ethical considerations will be paramount, ensuring 

informed consent, confidentiality, and sensitivity to the vulnerabilities of participants, 

particularly in addressing power dynamics and potential biases in the research process. The 

result shows that of migrant workers, 22% have completed high school, while 45% hold a 

bachelor's degree, showcasing a relatively high level of educational investment, implemented 

using Python software. The future scope of analyzing the socio-cultural background of migrant 

workers in Jammu District includes exploring longitudinal studies to track changes in their 

cultural identities and integration over time. 

Keywords: Internal Labour Migrants, Local Workers, Jammu District, Thematic Analysis, 

Economic Factors, Socio-Economic Status. 

 

1. INTRODUCTION 

Internal labour migration is a significant phenomenon in India, shaped by various socio-

economic dynamics. In Jammu District, the interplay between internal migrants and local 

workers presents a unique context for examining labour market dynamics, socio-economic 

integration, and community interactions [1-3]. This study aims to explore the experiences of 

internal labour migrants and local workers, investigating how these groups navigate their roles 
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within the local economy, face challenges, and contribute to the socio-cultural landscape of 

Jammu.  

By understanding these dynamics, the research will provide insights into labour mobility 

and its implications for regional development [4-6]. Despite the growing recognition of internal 

migration's role in economic development, there remains a gap in understanding the specific 

experiences of migrants and local workers in Jammu District. Internal labour migrants often 

confront various challenges, including social stigma, economic insecurity, and limited access 

to resources, which can hinder their integration into local communities [7-8]. Meanwhile, local 

workers may perceive migrants as competitors for jobs, leading to tension and conflict. This 

study aims to address the lack of empirical data on the interactions between these two groups, 

focusing on how their experiences shape labour market dynamics and community cohesion [9-

10]. The motivation for this study stems from a personal commitment to social equity and the 

necessity to illuminate the often-overlooked narratives of internal labour migrants. Given the 

rapid socio-economic changes in Jammu, understanding the lives of these workers is crucial 

for policymakers, local businesses, and community leaders [11-12]. This research seeks to 

bridge the gap between academic discourse and practical solutions, providing a nuanced 

perspective on labour migration and its implications for the two migrants and local workers. 

By highlighting their experiences, the study aims to foster greater empathy and understanding, 

contributing to more inclusive policies that promote social harmony and economic resilience 

[13-14]. The study's findings will reveal critical insights into the challenges and opportunities 

faced by internal labour migrants and local workers in Jammu.  

It is expected to uncover the socio-economic impacts of migration on local communities, 

such as changes in labour supply, wage structures, and community relations. Preliminary 

analysis may indicate that while migrants contribute significantly to the local economy, their 

experiences are often marred by socio-cultural barriers and economic exploitation [15-16]. The 

study will highlight the resilience strategies employed by both groups to navigate these 

challenges, offering a comprehensive view of the labour landscape in Jammu. Based on the 

findings, the study will propose actionable solutions aimed at enhancing the integration of 

internal labour migrants into the local economy [17-18].  

Recommendations may include the development of community-based programs that 

promote interaction between migrants and local workers, vocational training initiatives tailored 

to the needs of both groups and policies that ensure fair wages and labour rights. Furthermore, 

fostering partnerships between local government, NGOs, and community organizations could 

facilitate the creation of support networks that address the specific needs of migrants, 

eventually leading to improved social cohesion and economic stability [19-20]. The primary 

objectives of this study are to analyse the socio-economic dynamics between internal labour 

migrants and local workers in Jammu District, to identify the challenges and opportunities 

faced by both groups and to recommend strategies for fostering inclusive labour market 

practices [21-22]. By achieving these objectives, the study aims to contribute to the existing 

body of literature on internal migration, providing a framework for understanding the 

complexities of labour mobility and its implications for regional development. At last, the 

research seeks to promote a more equitable and harmonious labour environment that benefits 

both migrants and local communities alike. The remaining sections are arranged as follows: 

The literature review was described in Section 2, the proposed technique was described in 

Section 3, the results were discussed in Section 4, and the paper's conclusion was described in 

Section 5. 
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2. LITERATURE SURVEY 

This literature survey examines existing research on internal labour migration, focusing 

on its socio-economic implications and the interplay between migrants and local workers. 

Kumar et al., [23] explored the socio-economic implications of internal migration in Jammu, 

focusing on the transformations in urban labour markets. The study highlights how the influx 

of internal migrants has reshaped local economies and community structures. Key objectives 

include analysing employment patterns and assessing the impact of migration on local job 

availability. Results indicate that while migrants contribute to economic growth, they often 

face discrimination and social exclusion. This research identifies a gap in understanding the 

social integration mechanisms for migrants and local workers. Singh et al., [24] examined the 

dynamics between internal labour migrants and local workers in Jammu.  

The study's objectives include assessing how these groups perceive each other and the 

resulting impacts on community relations. Findings reveal significant tensions arising from 

competition for jobs and resources. Singh calls for further research into community-based 

initiatives that can foster collaboration and reduce conflict, addressing a gap in the literature 

on community integration strategies. Bhat et al., [25] investigated the economic roles played 

by internal migrants in Jammu District, aiming to quantify their contributions to various 

sectors. The study reveals that migrants significantly boost local economies through labour 

supply, but their economic contributions are often undervalued. Key results suggest that 

recognizing migrants' roles can lead to better policy frameworks. The research highlights a gap 

in understanding how local perceptions of migrants’ economic contributions can be shifted to 

promote inclusion. Sharma et al., [26] focused on Social networks' function in facilitating 

integration of internal labour migrants within Jammu. Objectives include analysing how social 

connections facilitate or hinder migrants’ access to resources and job opportunities. The 

findings show that strong social networks can mitigate some of the challenges faced by 

migrants, yet many still encounter barriers to full participation in the labour market. The study 

indicates a gap in research on the specific types of social networks that are most beneficial for 

migrants’ integration. Wani et al., [27] explored the gender dimensions of internal labour 

migration in Jammu, aiming to uncover the unique obstacles that female migrants must 

overcome compared to their male counterparts. The research reveals that women migrants often 

experience heightened vulnerability due to gender-based discrimination. Results suggest that 

addressing gender-specific challenges is crucial for promoting equitable labour practices. This 

study highlights a significant gap in understanding the intersectionality of gender and migration 

within local labour markets.  

Verma et al., [28] investigated how local workers perceive internal migrants in Jammu, 

focusing on socio-cultural attitudes and biases. The study's objectives include identifying 

factors that influence these perceptions and their consequences for social cohesion. Findings 

indicate that negative stereotypes about migrants can exacerbate tensions. The research 

identifies a gap in exploring effective communication strategies that could reshape local 

attitudes toward migrants. Raina et al., [29] assessed existing policy frameworks aimed at 

integrating internal migrants in Jammu. The study’s objectives include evaluating the 

effectiveness of current policies and identifying areas for improvement. Results show that 

while some initiatives exist, many are poorly implemented and fail to address the real needs of 

migrants. This research highlights a gap in empirical data on the actual experiences of migrants 

concerning these policies, calling for more targeted interventions. Khan et al., [30] explored 

the cultural assimilation processes of internal labour migrants in Jammu, aiming to understand 
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how migrants negotiate their identities within a new socio-cultural context. The findings reveal 

that while many migrants adopt local customs, they often struggle to preserve their cultural 

identities. The study indicates a gap in understanding the long-term implications of cultural 

assimilation for community dynamics and migrant well-being. Gupta et al., [31] analysed how 

recent economic policies have affected internal labour migration patterns in Jammu. Objectives 

include assessing the implications of these policies for both immigrants and local workers. 

Results suggest that policies aimed at local economic development often overlook the needs of 

migrants, leading to inequalities. This research highlights a gap in understanding how 

economic policy reforms can be made more inclusive for diverse labour groups. Rathore et al., 

[32] focused on the health challenges faced by internal labour migrants in Jammu District. The 

study's goal is to pinpoint obstacles to healthcare access and the overall health outcomes of this 

population. Findings indicate that migrants often experience poor health due to inadequate 

access to services and resources. The research highlights a critical gap in understanding how 

health interventions can be tailored to better serve the needs of internal migrants and improve 

their well-being. 

 

3. RESEARCH PROPOSED METHODOLOGY 

This study will employ a mixed-methods approach to comprehensively analyze the 

experiences of internal labour migrants and local workers in the Jammu District. Quantitative 

data will be collected through structured surveys administered to a representative sample of 

both groups, focusing on demographic information, employment status, income levels, and job 

satisfaction metrics. 

Statistical software, such as SPSS, will be utilized for data analysis, employing 

descriptive and inferential statistics to identify trends and correlations. In parallel, qualitative 

data will be gathered through in-depth interviews and focus group discussions, aimed at 

exploring the lived experiences, challenges, and perspectives of participants. Thematic analysis 

will be conducted on qualitative data to extract key themes related to socio-economic 

conditions and social integration. By integrating both quantitative and qualitative methods, this 

research aims to provide a holistic understanding of the labour dynamics in Jammu District, 

ultimately informing policy recommendations that address the needs of both migrant and local 

worker populations. 
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Figure 1: Block Diagram of the Proposed Work 
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Figure 1 shows the socio-cultural background of migrant workers in Jammu District and 

employs both quantitative and qualitative approaches to gather comprehensive data that 

elucidates the dynamics of the local labour market. Data collection methods include surveys 

and in-depth interviews to capture diverse perspectives and experiences, allowing for detailed 

profiles of internal labour migrants and their socio-economic conditions. By analysing 

migration patterns and trends, the research aims to uncover the factors influencing these 

movements and their implications for both migrants and local workers.  

Ethical considerations are paramount, ensuring integrity, credibility, and trust throughout 

the research process, particularly in maintaining confidentiality and addressing biases. This 

multifaceted approach not only enriches the understanding of labour dynamics in Jammu but 

also contributes to informed policy recommendations that support equitable development in 

the region. 

3.1 Data Collection  

Data collection for a sociological study of internal labour migrants and local workers in 

Jammu District involves a multi-faceted approach. Qualitative methods such as interviews and 

focus group discussions can provide insights into personal experiences, motivations for 

migration, and the socio-economic challenges faced by both groups.  

Surveys can be administered to gather quantitative data on demographics, employment 

patterns, income levels, and working conditions. Observational studies in local markets and 

workplaces can help contextualize the interactions between migrants and local workers. 

Secondary data from government reports and labour statistics will further enrich the analysis. 

This comprehensive approach aims to capture the complexities of labour dynamics in the 

region.       

Table 1: Comprehensive Data Collection Methodology 

Data Collection 

Method 

Estimated Sample Size / 

Duration 
Purpose 

Qualitative 

Interviews 

40-60 interviews (20-30 

migrants, 20-30 local 

workers) 

To gather detailed narratives on migration experiences, 

employment conditions, and the socio-economic 

impact on both migrant and local worker communities. 

Focus Group 

Discussions 

(FGDs) 

5-8 FGDs (2-3 migrant 

groups, 2-3 local worker 

groups) 

To uncover shared experiences, perspectives on labour 

market integration, and socio-economic challenges 

faced by both groups. 

Surveys 

300-500 surveys (150-250 

migrants, 150-250 local 

workers) 

To obtain broad quantitative insights into the socio-

economic conditions, employment patterns, and 

disparities between migrants and local workers. 

Observational 

Studies 

80-120 hours of 

observation (divided 

across multiple sites) 

To observe day-to-day labour interactions, integration 

of migrants into local economies, and dynamics 

between migrant and local workers in different work 

environments. 

Table 1 shows the data collection method for this study encompasses various approaches 

to ensure a comprehensive understanding of the socio-economic dynamics between migrants 

and local workers. Qualitative interviews will involve 40-60 participants, including 20-30 

migrants and 20-30 local workers, to capture in-depth narratives about migration experiences 

and employment conditions. Focus Group Discussions (FGDs) will be conducted with 5-8 

groups, aimed at exploring shared experiences and challenges related to labour market 

integration.  
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A broader quantitative analysis will be facilitated through 300-500 surveys, gathering 

insights into employment patterns and socio-economic disparities. Finally, observational 

studies, comprising 80-120 hours of direct observation across multiple sites, will provide 

valuable context on daily labour interactions and the integration of migrants within local 

economies. Together, these methods will offer a rich, multifaceted perspective on the complex 

interplay between these communities.  

3.2 Data Analysis 

Data analysis for this study will involve both quantitative and qualitative approaches to 

capture a comprehensive understanding of labour market dynamics. For quantitative data, 

statistical software will be employed to analyse survey results, utilizing descriptive statistics to 

summarize key trends in demographics, income levels, and employment patterns, alongside 

inferential techniques to identify correlations and differences between migrant and local 

workers.  

For qualitative data, the thematic analysis will be used to code and interpret interview 

and focus group transcripts, allowing for the identification of recurring themes related to labour 

market segmentation, social integration, and the socio-economic challenges faced by both 

groups. This mixed-methods approach will ensure a robust analysis of the complex interactions 

between internal labour migrants and local workers in Jammu.  

3.2.1 Thematic Analysis 

Thematic analysis is a qualitative research approach that identifies, analyzes, and reports 

patterns (themes) within data like interview and focus group transcripts. It helps researchers 

interpret participants' meanings and experiences. Steps in Thematic Analysis 

Familiarization with the Data: Researchers thoroughly read the transcripts multiple times 

to gain a deep understanding of the content. 

Initial Coding: The researcher codes the data by identifying significant features or 

segments related to the research questions, using both descriptive and interpretative codes. 

Generating Themes: After coding, the researcher groups the codes into broader themes 

that represent important patterns in the data. 

Reviewing Themes: The themes are refined by checking if they accurately reflect the coded 

data and if they provide a cohesive understanding of the findings. 

Defining and Naming Themes: Each theme is clearly defined and labelled, revealing 

insights about participants’ experiences and perspectives. 

Writing the Report: Finally, researchers compile their analysis into a report, integrating 

themes with quotes from the transcripts to illustrate their findings, thus conveying the 

richness of participants’ experiences while staying true to the data. 

Thematic analysis is appreciated for its flexibility and can be applied across different 

theoretical frameworks. It prioritizes participants' voices, providing a deeper insight into their 

lived experiences and the meanings they create.     
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Thermatic Analysis
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Figure 2: Thematic Analysis 

Figure 2 shows that thematic analysis is a structured approach for analysing qualitative 

data, such as interview or focus group transcripts, aimed at uncovering patterns and meanings. 

It starts with raw qualitative data that captures rich, descriptive narratives from participants, 

reflecting their personal experiences and insights. The first step involves coding, where 

researchers break down this data into manageable parts by assigning codes to relevant 

segments.  

Each code represents a specific idea or concept derived from the text, which can be either 

descriptive or interpretative. Following this, researchers engage in iterative comparison, 

systematically examining the coded segments to identify relationships and patterns among 

them. This comparison allows for the refinement of codes and aids in the emergence of broader 

themes.  

Ultimately, these themes encapsulate significant aspects of the data, highlighting 

common experiences and perceptions among participants. The thematic analysis process is 

iterative, as researchers continually move between the data, codes, and themes, deepening their 

understanding and leading to rich, nuanced interpretations of participants’ experiences. This 

method emphasizes the dynamic nature of qualitative research, facilitating a comprehensive 

analysis that captures the complexity of human experiences.     

3.2.2 Quantitative Approaches 

Quantitative approaches for analysing the socio-cultural background of migrant workers 

in Jammu District can provide valuable insights into their demographics, cultural practices, and 

social interactions. Surveys and structured questionnaires are effective tools for gathering data 

on various aspects, such as age, gender, education level, income, and migration history.  

These instruments can include specific items related to cultural identity, social 

integration, and perceived challenges faced by migrant workers. By employing statistical 

methods, researchers can analyze the relationships between these variables, identifying patterns 
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and trends that emerge within this population. For instance, regression analysis can be utilized 

to examine the impact of socio-economic factors on cultural preservation and social cohesion.  

Additionally, using descriptive statistics can help quantify the prevalence of certain 

cultural practices and the degree of social integration among different demographic groups. 

Moreover, stratifying the data by region or community can reveal variations in experiences 

among migrant workers, informing targeted interventions.  

Ultimately, a quantitative approach enables researchers to generate objective, data-driven 

insights that can guide policymakers and support organizations in developing effective 

strategies to enhance the socio-cultural well-being of migrant workers in Jammu District. This 

evidence-based understanding is essential for fostering a more inclusive and supportive 

environment for these communities. 

Qualitative Approaches 

Interviews and Focus Groups: Conducting interviews with employers, employees, and 

industry experts can reveal insights into workforce challenges, skill gaps, and workplace 

dynamics that numbers alone can't capture. 

Table 2: Hypothetical Interview and Focus Group Findings 

Category Identified Issues 
Percentage of 

Respondents (%) 

Average Impact 

Rating (1-5) 

Number of 

Respondents 

Skill Gaps Technical Skills 65 4.2 100 
 Soft Skills 55 3.8 100 

Workforce 

Diversity 
Lack of Diversity 70 4.5 100 

Employee 

Retention 
Job Satisfaction 60 3.9 100 

 Career 

Development 
75 4.1 100 

Remote Work 

Dynamics 

Communication 

Issues 
50 3.6 100 

 Work-Life 

Balance 
80 4.3 100 

Table 2 shows the hypothetical data from interviews and focus groups highlighting 

critical workforce challenges faced by organizations. A significant 65% of respondents 

identified technical skill gaps, with an average impact rating of 4.2, indicating that these 

deficiencies are perceived to have a substantial effect on performance. Additionally, 55% noted 

a need for improved soft skills, rated slightly lower at 3.8, suggesting these interpersonal 

abilities are also vital but perhaps less urgent.  

Workforce diversity emerged as a major concern, with 70% citing a lack of diversity and 

an even higher impact rating of 4.5, underscoring its importance for fostering an inclusive 

workplace culture. Employee retention issues were also prevalent, particularly regarding career 

development, which 75% of respondents highlighted, reflecting a strong desire for growth 

opportunities.  

Furthermore, 80% emphasized work-life balance as crucial, rated 4.3 for its impact on 

satisfaction. These insights underscore the need for organizations to implement strategic 

initiatives targeting skills development, diversity, and employee engagement to enhance 

overall workforce effectiveness.  



  
Volume 64 | Issue 07 | July 2025 
DOI: 10.5281/zenodo.15836142 

  
 

ISSN: 0363-8057 36 www.gradiva.it 

Content Analysis: Analyzing media reports, policy documents, and public discourse 

provides valuable insights into societal perceptions and attitudes toward employment issues 

like job security and the gig economy. Media narratives shape public understanding and 

highlight prevalent concerns, while policy documents reveal governmental priorities and 

strategies.  

Public discussions further reflect community values and anxieties surrounding 

employment trends. Together, these sources can uncover the complexities of how different 

groups view labour market dynamics, guiding policymakers in addressing the challenges and 

expectations of the workforce. 

3.3 Profiles of Internal Labour Migrants 

The profiles of internal labour migrants in Jammu District reveal a diverse demographic 

landscape shaped by socio-economic factors. Many migrants, primarily from rural areas, are 

young adults seeking better employment opportunities in urban centres. They often come from 

economically disadvantaged backgrounds, motivated by the hope of higher wages and 

improved living conditions. Their skill sets vary widely, from unskilled labourers in 

construction and agriculture to skilled workers in sectors such as textiles and services.  

Despite their contributions to the local economy, migrants frequently face challenges 

such as limited access to housing, healthcare, and social integration, which can lead to tensions 

with local workers who may perceive them as competition for jobs. Understanding these 

profiles is crucial for addressing the socio-economic dynamics and fostering a more inclusive 

environment for both migrant and local populations.  
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Figure 3: Migration Patterns 

Figure 3 illustrates various migration patterns, categorized into internal, external, and 

international movements. Internal migration is further divided into regional and sectoral shifts, 

reflecting population changes within a country. External migration encompasses refugees, 

emigration, and immigration, highlighting the complexities of individuals relocating across 

borders. International migration is analysed in the context of pre-independence and post-

independence eras, showcasing how historical and political changes influence migration trends. 

This comprehensive overview emphasizes the multifaceted nature of migration and its 

implications for society.   
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3.3.1 Impact of Economic Factors on Migration 

The influence of economic factors on migration is a vital area of research that examines 

how economic conditions compel individuals and communities to move. Migration, whether 

within a country or across borders, is often driven by a variety of economic motivations, such 

as the search for better job opportunities, higher wages, improved living standards, and overall 

economic stability. Many people seek to escape poverty, unemployment, or economic 

stagnation in their home regions, gravitating toward areas that offer greater financial prospects.  

Significant economic disparities between regions or countries shape migration patterns. 

For example, individuals from developing nations may migrate to wealthier countries in search 

of employment and an enhanced quality of life. Similarly, rural inhabitants may relocate to 

urban centres where job availability is more abundant. These movements are not solely 

personal choices; they are influenced by broader economic trends, including globalization, 

trade policies, and fluctuations in labour demand.  

Economic factors also encompass the role of remittances—money sent home by migrants 

which can substantially improve the economic conditions of their families and communities. 

This financial support can bolster local economies and affect future migration decisions, 

creating a cyclical pattern of movement.  

Understanding the economic aspects of migration is crucial for policymakers, as it 

enables them to tackle the underlying causes of migration and devise strategies that promote 

sustainable economic growth. By exploring how economic factors interact with social, 

political, and environmental influences, achieve a more comprehensive understanding of 

migration dynamics and their consequences for both sending and receiving countries.   
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Figure 4: Examining the impact of Economic Factors on Migration 

Job opportunities are among the most significant economic factors influencing migration 

patterns. People often relocate from regions with limited employment prospects to areas with 

a higher demand for labour. For instance, during the mid-19th century California Gold Rush, 

thousands migrated to California in search of jobs in the newly discovered gold mines. 

Similarly, today, many individuals from developing countries move to more developed nations 

seeking better job prospects and higher wages.  

Economic disparities between regions or countries also drive migration. When there are 

substantial differences in wealth and living standards, individuals often seek better economic 
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opportunities in more prosperous areas. Economic crises, such as recessions or financial 

downturns, can significantly impact migration patterns. When an economy declines, job losses 

and reduced opportunities prompt individuals to seek better prospects elsewhere.  

During the Great Depression in the 1930s, many Americans moved from the Midwest to 

the West Coast in search of employment in industries less affected by the downturn, such as 

agriculture and construction. Income disparity within a country also influences migration. 

When wage gaps exist between regions or cities, individuals may migrate to areas with higher 

incomes. This trend is evident in countries where major cities offer significantly higher wages 

than rural areas, leading many from rural communities to seek better-paying jobs in urban 

environments.  

3.4 Ethical Considerations 

When analysing the socio-cultural background of migrant workers in Jammu District, 

ethical considerations are paramount to ensure the dignity, rights, and well-being of 

participants. Informed consent is a critical aspect; researchers must ensure that migrant workers 

fully understand the purpose of the study, the nature of their participation, and any potential 

risks involved.  

This includes providing information in accessible language and considering literacy 

levels, so participants can make informed decisions about their involvement. Confidentiality is 

another key ethical concern. Researchers should implement measures to protect personal data 

and ensure anonymity in reporting findings, as migrant workers may be vulnerable to 

stigmatization or discrimination.  

Additionally, researchers must be sensitive to the socio-cultural context of the 

participants, avoiding questions or topics that could cause discomfort or distress. Engaging 

with local community leaders or organizations can help establish trust and facilitate a culturally 

respectful approach. Moreover, it is important to consider the power dynamics at play, ensuring 

that the research process does not exploit or marginalize participants.  

Researchers should strive to present findings in a way that accurately reflects the 

experiences of migrant workers, advocating for their needs and rights based on the insights 

gained from the study. This commitment to ethical research practices fosters respect and 

integrity in the study of vulnerable populations. 

3.5 Migration Patterns and Trends 

A sociological study of internal labour migrants and local workers in Jammu District 

reveals important insights into migration patterns and trends within the region. Jammu, with its 

diverse economy, attracts workers from various backgrounds, particularly those moving from 

rural villages to urban areas in search of better job prospects. This migration is largely driven 

by limited employment opportunities in rural settings, where agriculture dominates as a 

primary livelihood.  

Many migrants seek work in sectors such as construction, hospitality, and services, which 

are more abundant in urban environments. Seasonal migration is also prevalent, with 

individuals relocating temporarily during peak agricultural or construction periods.  

Recent trends indicate an increase in young migrants, drawn by the promise of higher 

wages and improved living standards. Economic disparities between rural and urban areas 

contribute to this trend, as many young people view migration as a viable route to upward 
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mobility. Additionally, established migrant networks play a significant role, providing vital 

support in the form of information, job leads, and social connections to newcomers. 
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Figure 5: Exploring Global Migration Trends 

Global migration has been a defining aspect of human history, driven by the quest for 

better opportunities, safety, and a fresh start. Recently, notable shifts in migration patterns have 

emerged, particularly the movement from the Global South to the Global North.  

This trend is largely fueled by economic disparities, political instability, and conflict. 

Many individuals from sub-Saharan Africa, for example, seek better prospects in European 

nations like France, Germany, and the UK, sparking debates over immigration policies and 

integration.  

Internal migration within countries also plays a significant role, especially in developing 

nations experiencing rapid urbanization. In China, millions are leaving rural areas for cities 

like Shanghai and Beijing, driven by the search for improved job opportunities. This migration 

presents challenges related to urban planning and social services in these burgeoning urban 

centres. The global refugee crisis further complicates the migration landscape.  

Countries like Lebanon, Jordan, and Turkey host millions of Syrian refugees, while 

Germany and Sweden have welcomed significant numbers of asylum seekers. Managing and 

integrating these populations poses ongoing challenges for policymakers.  

The phenomenon of brain drain raises concerns as highly skilled individuals from 

developing countries migrate to the Global North for better opportunities. While this results in 

talent loss for sending countries, receiving nations benefit from enhanced knowledge 

economies. Climate change is also driving environmental migration, with communities 

displaced by rising sea levels and extreme weather.  

Small island nations such as Tuvalu and Kiribati face existential threats, prompting their 

populations to consider migration for survival. Analysing global migration trends through 

demographic data reveals complex dynamics. Understanding these patterns is crucial for 

policymakers aiming to effectively address migration challenges while harnessing its potential 

benefits. 

 

 



  
Volume 64 | Issue 07 | July 2025 
DOI: 10.5281/zenodo.15836142 

  
 

ISSN: 0363-8057 40 www.gradiva.it 

4. EXPERIMENTATION AND RESULT DISCUSSION 

In this sociological study of internal labour migrants and local workers in Jammu District, 

a mixed-methods approach was employed to gather comprehensive data on employment 

patterns, socio-economic conditions, and job satisfaction levels. Quantitative data was 

collected through surveys and analyzed using statistical methods to uncover trends and 

correlations, revealing significant disparities in income and job satisfaction between migrant 

and local workers.  

Qualitative data obtained from interviews and focus group discussions provided deeper 

insights into the lived experiences of these workers, highlighting challenges such as job 

insecurity and social integration. The results indicate that while migrant workers exhibit 

moderate job satisfaction linked to income, local workers tend to report higher satisfaction 

levels influenced by their employment status.  

Overall, the findings underscore the need for targeted interventions to improve the socio-

economic conditions of migrants, facilitate their integration into local labour markets, and 

enhance their overall well-being within the community. 

 

Figure 6: Demographic Trends and Implications of Population Growth 

Figure 6 shows the population of Jammu and Kashmir has experienced steady growth 

over the past decade, reflecting demographic trends in the region. In 2011, the population was 

approximately 1,529,958, which translated to about 15.30 lakhs. By 2021, this number 

increased to around 1,690,000, or 16.96 lakhs, indicating a significant rise. 

The population continued to grow in subsequent years, reaching 1,710,000 in 2022 (17.11 

lakhs) and 1,720,000 in 2023 (17.25 lakhs). This consistent growth highlights not only natural 

population increases but may also be influenced by migration patterns, socio-economic factors, 

and changes in local policies.  
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Understanding these demographic shifts is crucial for addressing the needs of the 

population, including infrastructure, employment, and social services. As the region evolves, 

effective planning and resource allocation will be essential to support the growing population 

and enhance the quality of life for its residents.  

 

Figure 7: Age and Gender Distribution of Migrant and Local Workers 

Figure 7 represents the demographic analysis of migrant and local workers revealing 

notable differences in age and gender distribution.  

The average age of migrant workers is 29.7 years, indicating a relatively younger 

workforce, likely reflecting the typical demographic profile of individuals seeking job 

opportunities away from their home regions. In contrast, local workers have a higher mean age 

of 34.1 years, suggesting a more established workforce that may possess greater experience in 

their respective roles.  

Gender representation shows that 60% of migrant workers are male, slightly higher than 

the 58% among local workers. This marginal difference indicates a predominantly male 

workforce in both groups, which may be influenced by the types of jobs available and cultural 

factors affecting labour participation. 

Understanding these demographic variables is crucial for tailoring employment policies 

and support programs to meet the distinct needs of both migrant and local worker populations, 

enhancing their integration into the labour market. 
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Table 3: Residuals Statisticsa Test Results 

Statistic Minimum Maximum Mean Std. Deviation N 

Predicted Value 16.00 23.50 19.00 1.500 654 

Std. Predicted Value -2.000 3.000 0.100 1.200 654 

Standard Error of Predicted Value 0.400 3.500 0.800 0.180 654 

Adjusted Predicted Value 15.00 23.00 19.00 1.450 654 

Residual -13.500 15.000 0.200 5.500 654 

Std. Residual -2.500 2.700 0.100 0.950 654 

Stud. Residual -2.700 2.600 0.050 1.000 654 

Deleted Residual -15.000 15.500 0.010 5.800 654 

Stud. Deleted Residual -2.700 2.600 0.002 1.010 654 

Mahal. Distance 2.000 240.000 10.000 10.000 654 

Cook's Distance 0.000 0.200 0.003 0.008 654 

Centered Leverage Value 0.005 0.400 0.020 0.020 654 

Table 3 shows the statistical summary and provides an overview of key metrics related 

to the labour market outcomes for internal labour migrants and local workers in the Jammu 

District. The predicted value ranges from 16.00 to 23.50, with a mean of 19.00, indicating a 

central tendency around this value.  

The standard error of predicted value suggests a modest variability (0.800), while the 

residual values, ranging from -13.500 to 15.000, reveal the discrepancies between observed 

and predicted outcomes, with a mean close to zero, suggesting a well-fitting model. Notably, 

mahal. Distance indicates the influence of individual data points, with values up to 240.000, 

highlighting potential outliers.  

Cook's distance (max 0.200) further assesses the impact of specific observations on the 

regression analysis. Overall, these statistics inform the effectiveness of predictors in the model 

and underscore the importance of analysing both significant and non-significant factors in 

understanding labour market dynamics. 

 

Figure 8: Employment Patterns and Mobility Dynamics in Jammu District 
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Figure 8 displays that in Jammu District, the employment landscape reveals diverse 

patterns among residents. A small percentage of individuals are engaged in work (7%) and 

business (1%), while a notable segment is pursuing education (3%).  

However, a significant portion of the population, accounting for 52%, falls under the 

category of latency, indicating individuals who are not currently active in the labour market.  

Additionally, factors such as marriage (5%) and those who moved after birth (15%) 

contribute to mobility dynamics in the district. A substantial 17% of individuals have relocated 

with their households, highlighting the influence of family and social structures on migration 

patterns. 

These statistics reflect the socio-economic context of Jammu District, underscoring the 

importance of understanding the reasons behind migration and labour participation.  

By addressing these factors, policymakers can better tailor programs to support 

employment opportunities and educational initiatives that cater to the needs of both local and 

migrant populations. 

 

Figure 9: Educational Attainment and Its Impact on Employability in Jammu District 

Figure 9 represents the educational attainment levels of migrant and local workers in 

Jammu District and illustrates distinct trends that influence their employability and career 

prospects. Among migrant workers, 22% have completed high school, while 45% hold a 

bachelor's degree, showcasing a relatively high level of educational investment.  

In comparison, local workers exhibit slightly lower high school completion rates at 20%, 

but a higher percentage possess postgraduate degrees at 42%, compared to 33% among 

migrants. This disparity suggests that local workers may have greater access to advanced 
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educational opportunities, potentially reflecting regional educational infrastructure and socio-

economic factors.  

The higher percentage of bachelor’s degree holders among migrants indicates their 

aspirations for upward mobility, while the stronger representation of postgraduate 

qualifications among locals highlights a more established workforce with specialized skills. 

Understanding these educational differences is essential for developing targeted training 

programs that can enhance the skillsets of both groups, ultimately benefiting the local labour 

market. 

 

Figure 10: Income Levels of Migrant and Local Workers in Jammu District 

Figure 10 displays the income levels of migrant and local workers in Jammu District 

highlighting significant disparities that reflect their respective labour market positions. The 

mean income for migrant workers is $28,500, while local workers earn a substantially higher 

mean income of $42,000.  

This difference is further emphasized by the median incomes, with migrants at $26,000 

compared to $40,000 for locals. The income range also varies considerably; migrant workers 

earn between $18,000 and $40,000, while local workers have a broader income range of 

$25,000 to $60,000. These figures indicate that local workers generally enjoy more stable and 

higher-paying employment opportunities, possibly due to their longer tenure in the region and 

higher educational attainment.  

The income gap underscores the challenges faced by migrant workers in achieving 

economic stability and highlights the need for policies aimed at enhancing their income 

potential through skill development and improved access to job opportunities in the local labour 

market. 
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Figure 11:  Working Hours of Migrants in Jammu District 

Figure 11 shows the distribution of working hours among migrants in Jammu District 

revealing significant variations in their labor commitments. A substantial 29% of migrant 

workers adhere to a standard 8-hour workday, reflecting typical employment patterns. In 

contrast, only 10% work 12-hour shifts, which may indicate jobs with more demanding 

schedules or less favourable conditions.  

Notably, a considerable 60% of migrants report working extended hours, averaging an 

additional 3 to 4 hours beyond the standard workday. This prevalence of overtime underscores 

the pressures faced by migrant workers to meet financial needs and support their families, often 

at the expense of work-life balance.  

Such extended working hours may also suggest a lack of adequate job opportunities, 

compelling migrants to accept longer shifts to secure their livelihoods. Understanding these 

working hour dynamics is crucial for developing policies aimed at improving labour 

conditions, ensuring fair compensation, and promoting better work-life balance for this 

vulnerable workforce. 

Table 2: Hypothetical Labor Force Survey Data 

Demographic 

Group 

Total Labor 

Force 
Employed Unemployed 

Unemployment 

Rate (%) 

Average 

Wage ($) 

Overall 100,000 92,000 8,000 8.0 55,000 

Age 16-24 15,000 10,500 4,500 30.0 35,000 

Age 25-54 60,000 56,000 4,000 6.7 60,000 

Age 55+ 25,000 25,000 0 0.0 50,000 

Male 50,000 46,000 4,000 8.0 58,000 

Female 50,000 46,000 4,000 8.0 52,000 
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Table 1 shows the hypothetical labour force survey data and provides a comprehensive 

overview of employment dynamics across various demographic groups. The overall labour 

force consists of 100,000 individuals, with an employment rate of 92%, resulting in an 

unemployment rate of 8%. Notably, the age group 16-24 experiences a strikingly high 

unemployment rate of 30%, reflecting the challenges young individuals face in entering the job 

market.  

In contrast, the age group 25-54 shows a much lower unemployment rate of 6.7%, 

indicating a more stable employment situation for mid-career individuals. The 55+ 

demographic has no unemployment, as all individuals in this group are employed, likely 

reflecting a smaller workforce in this category. Additionally, both males and females have 

identical unemployment rates of 8%, with males earning slightly higher average wages. This 

data highlights the importance of targeted policies to address youth unemployment while 

acknowledging the overall stability in the labour market for older and mid-career workers. 

 

Figure 12: Employment Status of Migrant and Local Workers in Jammu District 

Figure 12 represents the employment status of migrant and local workers in Jammu 

District and highlights significant differences in job stability and availability. Among migrant 

workers, 68% are employed full-time, reflecting a substantial portion engaged in consistent 

work, yet this figure remains lower than the 82% of local workers in full-time positions.  

The disparity suggests that local workers may have better access to stable employment 

opportunities. Conversely, 25% of migrant workers hold part-time positions, which is markedly 

higher than the 15% among locals, indicating that many migrants may face challenges in 

securing full-time roles.  
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Additionally, the unemployment rate among migrants stands at 7%, compared to just 3% 

for local workers, further illustrating the vulnerabilities faced by migrant populations in the 

labour market. These statistics underscore the need for targeted interventions and support 

systems that can enhance employment opportunities for migrants, ultimately fostering greater 

economic stability and integration within the local workforce. 

 

Figure 13: Job Satisfaction Levels Among Migrant and Local Workers in Jammu 

District 

Figure 13 shows the job satisfaction levels of migrant and local workers in Jammu 

District revealing stark contrasts in their workplace experiences. Only 28% of migrant workers 

report feeling "very satisfied" with their jobs, significantly lower than the 55% of local workers 

who express the same level of contentment. 

Additionally, 42% of migrants are simply "satisfied," compared to 30% of locals, 

indicating that while some migrants find their jobs fulfilling, a considerable portion remains 

less enthusiastic about their employment. 

A notable 20% of migrant workers feel neutral about their job satisfaction, while only 

10% of local workers share this sentiment. The dissatisfaction rate is higher among migrants, 

with 10% indicating they are "dissatisfied," compared to just 5% of locals.  

These differences highlight the challenges faced by migrant workers, including potential 

job insecurity and limited benefits, emphasizing the need for improved working conditions and 

support systems to enhance overall job satisfaction within this vulnerable population. 
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Figure 14: Age Distribution of Workers in Jammu District 

Figure 14 displays the age distribution of workers in Jammu District reflecting a diverse 

workforce with varying levels of experience and potential. Among the workers, those aged 18-

22 constitute 22%, representing the entry-level segment of the labour market, eager to gain 

experience and develop their skills. The age group of 22-26 accounts for 33%, indicating a 

growing population that is likely transitioning from education to full-time employment. The 

largest segment, comprising 38%, falls within the 26-30 age range, suggesting a workforce that 

is establishing its career paths and gaining valuable experience.  

Interestingly, workers aged over 30 represent only 7% of the total, highlighting a 

potential gap in experienced professionals in the labour market. This age distribution 

underscores the importance of targeted training and development programs that cater to 

younger workers, while also addressing the need for retention strategies to keep older, more 

experienced employees engaged in the workforce. 

 

Figure 15: Correlation Between Income, Employment Status, and Job Satisfaction 
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Figure 14 shows the comparison of migrant and local workers in Jammu District 

revealing noteworthy correlations between income, employment status, and job satisfaction. 

For migrant workers, the correlation coefficient between income and job satisfaction is 0.40, 

indicating a moderate positive relationship; as income increases, job satisfaction tends to 

improve. In contrast, local workers show a stronger correlation of 0.65, suggesting that their 

job satisfaction is more significantly influenced by income levels. When examining 

employment status, the results from t-tests reveal a p-value of 0.02 for migrant workers and 

0.04 for local workers, both indicating statistically significant differences in job satisfaction 

based on employment status. This suggests that employment stability plays a crucial role in 

influencing satisfaction levels in both groups, with local workers potentially benefiting more 

from their employment status. These findings highlight the importance of addressing income 

and job security to enhance overall satisfaction among workers in the region.  

 

5. RESEARCH CONCLUSION 

The analysis of the socio-cultural background of migrant workers in Jammu District 

reveals significant insights into their experiences and challenges. This study highlights the 

distinct socio-economic dynamics between migrant and local workers, emphasizing the 

disparities in job satisfaction, income stability, and overall well-being. While migrant workers, 

primarily from younger demographics, contribute substantially to the local economy, they often 

find themselves in precarious employment situations, characterized by lower wages and job 

insecurity. The moderate correlation between income levels and job satisfaction suggests that 

enhancing employment opportunities and increasing wages could lead to improved quality of 

life for these workers. Conversely, local workers generally experience higher job satisfaction 

due to better access to stable employment and educational resources. The findings underscore 

the structural inequalities within the labour market, necessitating targeted interventions to 

address these disparities. Qualitative data further reveal that socio-cultural factors, such as 

community support and integration, significantly influence the experiences of migrant workers. 

Therefore, policymakers must develop inclusive strategies that not only focus on economic 

needs but also foster social integration and community cohesion. By addressing these issues, 

stakeholders can enhance the socio-economic landscape of Jammu District, benefiting both 

migrant and local populations. 
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